RO I Vol .02 Newsletter

Prisoners Reintegration
Opportunities and Training in
Artificial Environments for Employment
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CURRENT PROJECT
STATUS

Needs and skills report has been finalized. The interviews with trainers and
prisoners or former prisoners from Romania, Cyprus, Italy, Greece, and the
Netherlands provided valuable insights into the challenges faced by prisoners
when reintegrating into society and the types of support that could be most
beneficial.

Presently the partnership is developing the Decision Making Tool, identifying
the exact range of competencies crucial for successful reintegration the tool is
meant to assess, including cognitive skills, emotional intelligence, and
decision-making abilities specific to each prisoner. By analyzing these factors,
the tool will generate personalized recommendations for rehabilitation
programs, educational opportunities, and support services tailored to each
individual's needs and potential.

NEXT STEPS

Finalization of the Decision Making Tool,
which will be available in the form of a
digital offline application. The trainers can
use this tool to assist the inmate participants
of educational and vocational training
programs, ex-offenders in ongoing
education or training, and counseling
programs, both in correctional institutions
and probation organizations.

Development of the VR game scenarios that
focus on role-playing situations such as
coping with a difficult job interview, facing a
problem challenge through thinking outside
the box and working in teams, and the first
day at work, including linking with
colleagues.
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